
General Meeting - Minutes 
Thursday, 29 April 2004 

Multi-purpose Rm, Liu Institute  
 

 
 

M I N U T E S 
 
1. Call Meeting to order  
 
The meeting was called to order by the President, Gord Lovegrove, at 12:25 p.m.  
 
2. Acceptance of the agenda  
 
The agenda was circulated prior to the meeting. 
 
It was: 
 

Moved/seconded (Barbara Crocker/George McLaughlin) to accept the agenda as 
circulated. Carried  

 
 
 
3. Adoption of the minutes of the April 30, 2003 General Meeting  
 
It was: 
 

Moved/seconded (Barbara Crocker/George McLaughlin) to accept the minutes as 
distributed. — Carried. 

 
 
 
4. Introduction and thanks to Association volunteers / External Committee Reports  
 
Gord extended thanks collectively to all volunteers who work on the AAPS committees. 
He then mentioned each of the External Committees and thanked their representative: 
 

1. President's Advisory Committee on Equity, Discrimination & Harassment - 
Heather Hettiarachchi 
 
2. UBC Health & Safety Committee - Sandra Shepard 
 
3. Return to Work Committee - Bernice Urbaniak 
 
4. Sick Leave Pilot Project Committee - Suzanne Moore 
 



5. EFAP Committee– Grace Wolkosky 
 
 
 
Prior to the meeting the external committee reports were put on the website and as there 
were no questions he proceeded by presenting summarized updates on each of the 
following issues relating to AAPS.  
 

1. AAPS Board Strategic Objectives / Initiatives 
 
2. Termination of Executive Director / Organizational Review 
 
3. Initiation of 2 nd Market Review 
 
4. Negotiations 

 
 
 
5. Question and Answer period  
 
Question: Dianne Tromba wanted to know if AAPS was aware of HR redefining the 
definitions of the job family and how this change was probably going to have a huge 
impact on AAPS members through making significant changes to job family descriptions.  
 
Answer: AAPS has been consulted but they were not aware of any major impact to the 
members. Further investigation will be initiated. 
 
Question: An AAPS member suggested that in light of the 0/0/0, one option as a way to 
increase everyone’s salary since most members work 40hrs was to change to a 40 hour 
work week with equivalent pay. 
 
Answer: Gord read out article 10.4 stating that AAPS members should be compensated 
for any time over 35 hrs a week but agreed that it would be considered if it was 
discovered that most members agreed to this. 
 
Question: Will there be a UPASS available for M&P staff? What are the steps necessary 
to set that in motion? 
 
After some discussion, 
 
It was  
 

moved/seconded (Anne-Marie Long/Bob Frampton)  
 
That, coupled with in-depth analysis of costs, a survey to the membership be done 
regarding whether the membership wants the UPASS or not. Carried 



 6. Other Business  
 
There was no other business 
 
The meeting closed at 12:54 p.m. 


